


C hao mung ban dén Tap chi IELTS Insights
09/2024. Khéng chi 1a bai mau, day |a tap
chi dau tién giai dé thi that hang thang chi tiét
tUng budc, dugc bién soan bai déi ngl hoc thuat
cla trung tdm IELTS 1984. Hién ching minh da
phat hanh nhiéu sé tap chi trudc, dé doc thém
nhiéu bai giadi dé chitiét, ban c6 thé tai tai website

IELTS 1984: https:/ielts1984.vn/ielts-insights/

IELTS Insights - Giup hi€u ki thi IELTS mét cach
ban chat

Coéng déng hoc IELTS cdé vo van bai mau, tai liéu
giai dé thi mién phi, tuy nhién dé chon loc dugc
tai liéu chat lugng va phu hgp thi khéng hé dé
dang. Vi vay, ly do IELTS 1984 cho ra dgdi tap chi
IELTS Insights la mang dén ngudi hoc mot géc
nhin ban chat, don gian va cuc ki dé hiéu vé ki thi
IELTS. V@i phan déng hoc sinh, cac ban thusdng
dat muc tiéu quanh muc 6.0-7.0, va day la mét
muc tiéu hoan toan kha thi véi phan I8n cac ban,
néu minh hoc ddng phudng phap va thuc su
quyét tdm. Chung minh rat mong muén IELTS
Insights sé |a ngudi ban hdu ich, lubn dong hanh

cUng Moi Nngudi trén hanh trinh nay.

Mot diém khac biét néi bat cta IELTS Insights
ma dodi ngl IELTS 1984 hudng dén, la su chi tiét
va toan dién trong viéc phan tich dé thi thuc té
hang thang. Vi mai sé tap chi phat hanh, ching
minh sé di sdu vao viéc giai cac dé thi IELTS vUa

mai dién ra trong thang trudc do,
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LOI TUA

Oeplember

gidi thich chitiét vé cach cach |én idea, cach phat
trién y, gom data cho ting body, paraphrasing.
Sau dé, chung minh sé cung viét mét bai sample
dua trén insights cu thé da phan tich. Hon nla,
mot s6 bai cling sé dudc gui cho cuu gidm khao
IELTS cham, va ching minh dé 3 phia cudi tap
chi nha. Ching minh luén nd luc dé cé thé phat

trién tap chi IELTS Insights ngay cang tét han.

NEu ban cé bat cd y kiEn dong gdp,
hdy gilup chung minh nh3n tin vao tai
khoan Zalo OA cua IELTS 1984 nhen:

https:/zalo.me/ielts1984
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IELTS 1984

SHARING

Target IELTS 6.5 - 7.0

- Phu'ong phap 6n thi dong

VGi phan I6n hoc sinh én thi IELTS, cdc ban chi ddt target & muc 6.5-7.0, nhung minh lai doc nhiéu ISi
khuyén vén chi danh cho cdc ban aim band diém cao (7.5-8.0). Ay nén, vdi thdi gian cé han, néu chi
ddat muc tiéu IELTS 6.5-7.0 thi chiing minh nén cé chién ludc hoc pht hop dé téi uu nhdt qud trinh 6n
thi IELTS

B VGEi ky nang Writing: D3y cé I& la ki nang ma
cd nhiéu I3i do6n dodn va map ma nhat khi 6n thi
IELTS. Ngudi hoc thudng bi doa dam véi ti vung
hoc thuat, cau tric cau hoc thuat, kién thiic cao
siéu khi viét Essay ¢ Writing Task 2 va miéu ta

data 3 Task 1.

Viéc cé nhiéu tU vung va cau trdc cau hay co
thé can thiét ¢ band diém Writing cao (7.5-8.0),
nhung néu minh chi aim band diém 6.5-7.0, diéu
quan trong nhat la ching minh can viét mét bai
viét “dé hiéu” va “it 16i sai” (chU chua can tlvung
hay). Bai viét dé hiéu nghia 1a: minh phai cé quan

diém ré rang cho cau hoi cla dé, quan diém nhat

quéan trong ca bai, va cac cau van dudc lién két
mach lac v8i nhau. TU vung ‘khd’ khong thuc su Day la nhiing van dé ma team gido vién tai IELTS
qua quan trong & band diém 6.5-7.0. 1984 chdng minh lién tuc nhac hoc sinh trén I18p.

Viéc 6n thi IELTS & khod BUD & BLOOM dudc tap

Mot van dé rat I8n khi nhoi nhét tU vung & band ) o R ) R . ;
trung chinh vao lap luan. Ching minh sé hudng

6.5-7.0,d6 1a cac ban dé hiéu sai nghia clia ttvung - . . . . , e
dan hoc sinh cach lap luan hdp ly cho bai thi, hiéu

an giong nhau (vi du “common” va “popular” cé e »
SR EIEng ( i el dudc logic gilta cac dang cau hoi dé tu doé viét

nghia khac nhau, khéng phai la tu dong nghia, ‘e ’ A
< g S essay dé hiéu va thuyét phuc han. Gido vién cling

v3i hghia “phd bién”). Vay nén, khi nhéi nhét tu L e .
sé sUa bai rat nhiéu dé giup bai viét mach lac, cac

vung kho, cac ban sé& dé bién bai van minh trd o L L o
y tudng dudc sap xép logic v8i nhau, chid chudng
nén rat khoé hiéu véi ngudi ban xu. R . . SO R
minh khéng qua chu trong nhéi nhét tt vung va

cau trdc cau ‘cao cap'.
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B Véi ky nang SPEAKING: Giéng v3i Writing, viéc
nhoi nhét idiom va td vung khé ciing khéng qué
can thiét néu ban chi dat muc tiéu 6.5-7.0. Diéu
quan trong nhat & band diém nay la chdng minh
can tap trung vao su luu loat, dung td vung don
gidn nhung van co thé dién dat dudc y tudng cla

minh va phat am dé hiéu.

Cac ban cé thé xem nhiéu bai ndi clia thay Khoa
(IELTS 9.0) & Youtube IELTS 1984. Thay Khoa d3
dudc 5 1an IELTS Speaking 9.0 nén cé rat nhiéu
kinh nghiém vé ky nang Speaking. DU thé, cac
ban thay rd bai ndi clia thay van dung td vung vo
cung dan gian, khéng can td vung fancy thi ban
van hoan toan cé muc diém tét trong bai thi néu

tap trung vao fluency va phat &m dé hiéu.

Pay cling la trong tdm cua viéc day cac khod 6n
thi (BUD & BLOOM) & IELTS 1984, khi chding minh
hudng dan hoc sinh cach phat trién y, cach dé
kéo dai bai néi moét cach mach lac, va Ung bién

v8i nhing cau hoi kho trong bai thi Speaking.

B VGEi ky nang READING: Ky nang Reading co
& ludn la phan ‘ctu diém’ overall trong bai thi
IELTS. Néu ban con cam thay khé khan vai bai thi,
co lé la vi minh da hoc chua dung phudng phap.
NE&u con nhiéu thang dé hoc, cac ban khéng can
danh qua nhiéu thai gian dé luyén dé, vi ban chat
la bai thi doi hadi thi sinh cdi thién k¥ ndang Doc -

Hiéu, va tu dé diém thi sé |én tugng Ung.

Chung minh can ‘hoc’ tU céc bai Reading (chu
khéng chi 1a ‘gidi dé&’). V&i mdi bai doc, ching
minh cé thé tap tdm tat y chinh cla bai dé tu doé

nang cao kha nang hiéu & tém tat y chinh.

Poéng thai, v8i mdi cau trd I3i sai, minh khéng
dudc dé dai bo qua, ma phai danh that nhiéu thai

gian dé xem xét ky tung 16i,

| Hoc IELTS ban chat

tai sao minh sai, cach paraphrase cla cau hai la
gi, tu dé rut kinh nghiém cho nhiing lan sau. Cudi
cung, vocab la rat quan trong cho Reading nén
ching minh can note vocab hay trong bai dé hoc

& 6n tdp Mdi ngay ban nhé.

B V&i ki ning LISTENING: Khi day 3 [ELTS 1984,
khi chung minh néi véi hoc sinh la “Viét essay
khéng quan trong bang Listening”, nhiéu ban
bi shocked, nhung thuc té |a Essay chi chiém
2/3 diém Writing, nén hién nhién |3 Listening cé

trong sé diém overall cao han viét Essay.

Rat nhiéu ban sau khi thi IELTS vé khéng dat
band, d3 hoéi han vi khéng 6n Listening ki haon.
Listening la moét ky ndng rat khé va can thai gian
dé luyén déu hang ngay, Listening sé& I1én cham
va tU td, nén minh can hoc that déu hang ngay
chi khdéng thé én cap téc thdi gian ngan trudc
khi thi dugc ban nhé.

Hoc sinh & IELTS 1984 thudng khéng phai lo lang
khi chuan bi hoc liéu cho viéc én tap Reading &
Listening vi platform tu hoc clia chdng minh da
chuan bi s&dn day du tai liéu theo tUng tuan, cac
cau hoi Reading déu dudc gidi thich chi tiét dé
minh cé thé tu hoc 8 nha. Néu minh van chua
sang to, cac ban cod thé ngay lap tlc inbox cho
gido vién dé dugc giai thich chi tiét.

Chung minh da day hdn 4000 hoc sinh va rdt nhiéu
ban dat thanh tich tét 6.5-8.5 khi thi IELTS. Va trén
day la nhing duc két vé nhing hi€u nham thudng
cé V& 6n thi IELTS ma ching minh rdt ra. Néu cdc

ban con khoé khan trong viéc hoc va 6n thi IELTS,

ma hé bdi qud nhiéu tai liéu va phuong phdp, thi

hay lién hé ching minh dé dugc gidi ddp nhé!

Ngodi ra, ban cé thé doc thém nhing bai chia sé

kinh nghiém vé IELTS tai: https./ielts1984.vn/tong-

quan-ve-ielts/chia-se-trai-nghiem
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BAN TIN

Bé&ng vdng truyén cdm hing

NG lvc dat IELTS 6.5
tv’ level co ban cdoa Lam...

& § ; \riting: S khoa ROOT nén tang cua IELTS 1984,

minh ducc hoc vé cach dé viét dudc moét cadu hoan
chinh trong tiéng Anh. G khdéa BLOOM 6n thi thi minh
dudc hoc ki han vé LOGICAL FRAMEWORK, day thuc su la
clu cadnh ctia minh gidp minh dat 6.5 writing. Framework

khéng phai la mot cau mau réi et chép i xi, ma nd mot hé

théng gilp minh cé idea tét han, la bé khung gitdp minh

Ban V6 Ngoc LGm (th( hai td trdisang) Ia hoc vién

tiét kiém thai gian trong qua trinh lam bai, lam cho cac full 16 trinh ROOT > TRUNK > BLOOM tai IELTS 1984.

ideas cé lap luan chat ché han ma khéng bi hdi hat tranh

bi mat diém. Thuc su khivao phong thi khéng cé thai gian Ban xem thém bai chia sé kinh
dé suy nghi dé nay thi nén viét theo cach nao, cau trdc nhu nghiém cda Lém tai: https./ielts1984.
thé nao... luc doé kha la réi &y moi ngugi...” vn/review.

Cép nhat

Lich khai gidng
thang 10/2024 coa IELTS 1984

n VOL. 14 | September 2024 Powered by IELTS 1984


https://ielts1984.vn/review
https://ielts1984.vn/review

TASK 1 - TABLE

péthi: 19/08/2024

The table below shows the proportion of the workforce
who are women and the proportion of managers who are

women in five different countries.

Summarise the information by selecting and reporting the

main features, and make comparisons where relevant.

B DISCUSSION

1 IDEACHOOVERVIEW: Nhuthudng &, & phanoverview,
ching ta can néu ra dac diém noi bat cla biéu do, va team
academic IELTS 1984 tap trung vao differences (su khac
biét) v3i bai nay. Cu thé nhu sau:

® Japan cé ti lé lao déng n cao nhdt, trong khi Australia
va United States cé ti 1é n Iam quadn ly cao nhat.

® CO su chénh léch Ién gita ti 1é phu nG tham gia lao
déng va tilé nG lam qudn ly 3 Japan va Sri Lanka.

2 CACH PHAN BODY: V§i table nay, team academic

IELTS 1984 phan body theo su phat trién clia cac quoc gia.

Cu thé nhu sau:

@ BODY 1: Ta 3 qudc gia phat trién la Australia, Japan, va

United States.

e BODY 2: Ta 2 qudc gia dang phat trién 1a Egypt va Sri

Lanka.

| Hoc IELTS ban chat

3 CACH VIET TUNG CAU:

e BODY 1

» Cau 1: Ti & phu ni tham gia luc

luong lao déng & United States la
46%, cao han ti 1é phu n{ lam quan

ly 8 quéc gia nay (43%).

Cau 2: Lao déng n va n lam quan
ly 3 Australia chi€m phan tram gan
bang nhau, khoang 43%.

Cau 3: G Japan, 48% lao dong la
n{ gidi, gan gap 3 ti 1&é phu nd lam
quan ly (17%).

e BODY 2:

>

Cau 1: Ti 1&é phu nU tham gia luc
lugng lao déng & Sri Lanka la 42%,
nhung chi cé 9% trong sé dé lam
quan ly.

Cau 2: 20% lao dong 3 Egypt la ni
gidi, gan gap déi ti 1&é phu nU lam
quan ly (12%).

4 PARAPHRASING: 3 dé nay, dé han

ché viéc 13p tu khi ndéi vé phu n tham

gialao déngva phu n{lam quan ly, ban

c6 thé tham khao mot sé cum sau day

dé paraphrase nhé:

>

women in labour force: participate
in the workforce, working women,

women'’s labor force participation

women in management:
female managers, women’s
labor force participation, women
in management positions,
representation in management

roles, in managerial positions
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TASK 1- TABLE pe thi: 19/08/2024

The table below shows the proportion of the workforce who
are women and the proportion of managers who are women

in five different countries.

Summarise the information by selecting and reporting the

main features, and make comparisons where relevant.

SAM PLE Word Count: 193 words

viét bdi anh gido Tran Quang Minh (IELTS 8.0) Paraphrasing | Vocabulary

The table illustrates the percentage of women who participate in the workforce and those who

are female managers across five different nations.

Overall, while Japan has the highest rate of working women, Australia and the United States lead
in the proportion of women in management positions. In addition, Sri Lanka and Japan maintain the
largest gap between women'’s labor force participation and their representation in management

roles.

Regarding the three developed countries, women in the United States account for 46% of the
workforce, which is 3% higher than the figure for those in managerial positions, at 43%. Female
Australians constitute similar proportions in both categories, standing at around 43%. In contrast, 48%

of the workforce in Japan are women, nearly triple the rate of those in managerial roles, at only 17%.

Turning to the remaining nations, although 42% of workers in Sri Lanka are female, they constitute
only 9% of management positions in that country, which is the lowest of the five listed. Similarly, a
relatively large disparity is also seen in Egypt, as 20% of their labor force is comprised of women, nearly

double the percentage of female managers, at only 12%.
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TASK 1- TABLE

pé thi: 23/08/2024

The table below shows the population ratio of males per 100 females in six different areas in 1955 and 2005.

Summarise the information by selecting and reporting the main features, and make comparisons where relevant.

B DISCUSSION

1 IDEA CHO OVERVIEW: Khi viét overview cho

s6 liéu cé thay déi qua thai gian, team academic

IELTS 1984 ching minh sé tim diém ndi bat nhat

trong trend (xu hudng) va differences (su khac

biét). Cu thé nhu sau:

® Trend: Dua vdo ndm vao dau va ndm cudi,
co thé thdy ti 1é nam gidi trén méi 100 NG &
Europe va Africa tdng, trong khi & Asia, North
America, South and Central America va

Oceania thi giam.

e Differences: G cd 2 ndm, con sé & Asia luén

cao nhdt, con & Europe luén thdp nhat.

2 CcACH PHAN BODY: V&i table nay, ching
minh sé& phan body theo khu vuc cé cung xu

hudng cho mdi body:

@ BODY 1: Ta nhing khu vuc cé diém chung la ti

|& nam n{ (trén maéi 100 nl) déu giam.

® BODY 2: Ta nhiing khu vuc c6 diém chung la ti

& nam n{ (trén maéi 100 nl) déu tang.
3 CACH VIET TUNG CAu:
® BODY 1
» Cau 1: T3 sb liéu Nndm dau cua Asia (105.3) va

Oceania (103.9).

| Hoc IELTS ban chat

» Cau 2: Ta sb liéu ndm dau cua hang muc
North America va hang muc South and

Central America (§éu d mUc1nam :1n0).

» Cau 3: Sau do, ti lé 3 Asia gidm 0.4 xudng con

104.9.

» Cau 4:Tilé nam n cla Oceania tréd nén can

bang hon véi ti 1& 1a 99.8.

» Cau 5: 3 North America va South and Central
America thi ti 1é nay giam, cham muc 96.9 va

97.5.
e BODY 2:

» Cau 1: Ta sb liéu nam dau clda Europe (89.4)

va Oceania (97.8).

» Cau 2: Vao ndm 2005, Europe van 1a khu vuc
cotilé nam trén 100 Nl thap nhat 3 muc 92.8,

con Africa xép & hang ba vai so liéu 1a 99.2.

4 PARAPHRASING: Trong bai nay, tif t/ /& nam
gidi mdi 100 ni s& dugc dung nhiéu lan, nén

minh sé cé Mot vai cach dé paraphrase cum nay:

» ratio of males per 100 females: male
population relative to females, male-to-
female ratios, gender ratios, sex distribution,

male-to-female gender balance.
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TASK 1- TABLE pé thi: 23/08/2024

The table below shows the population ratio of
males per 100 females in six different areas in 1955
and 2005.

Summarise the information by selecting and
reporting the main features,and make comparisons

where relevant.

SAM P LE Word Count: 235 words

viét bdi anh gido Bui Minh Tri (IELTS 8.5) Paraphrasing | Vocabulary

The table gives information about the ratio of males per 100 females in six regions in 1955 and 2005.

Overall, in Africa and Europe, an upward trend was witnessed in the male population relative to
females, while declines were seen in the remaining regions. In addition, the highest figures were

consistently recorded in Asia in both years, whereas the opposite was the case in Europe.

Concerning areas with high male-to-female ratios, in 1955, there were 105.3 males per 100 females
in Asia, followed by Oceania with the figure of 103.9. Meanwhile, the gender ratios in North America
and South and Central America were nearly identical, at a virtually 1-to-1 ratio of males to females. In
the latter year, Asia’s ratio experienced a marginal decline, dropping by 0.4. However, Oceania's sex
distribution became more balanced, with a ratio of 99.8. Similarly, in North America as well as South
and Central America, the male-to-female ratio decreased by the end of the 50-year period, to 96.9 and

97.5, respectively.

Regarding the two remaining regions, in 1955, in both Europe and Africa, males were outnumbered
by females, with 89.4 males per 100 females in the former region, compared to the latter's 97.8 males.
By 2005, there were still significantly fewer males than females in European countries, whereas Africa
ended up third highest in terms of male-to-female gender balance, with their ratios rising to 92.8

and 99.2, in that order.
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People who decide on a career path early in their lives and keep to it are more likely to have a

satisfying working life than those who change jobs frequently.

To what extent do you agree or disagree?

Pay la ma , hoc vién

3 khod ROOT - TRUNK - BLOOM taqi IELTS 1984, d& gdp
vao . Lédm da dat 6.5 Writing va Overall
6.5 ludn.

Sau khi di thi vé, Ldm tadm su dé thi Task 2 ma ban
dy dé gdp thu vi ldm. La mét sinh vién sdp ra trudng
ban dy cling ban khodn nhiéu trong viéc dinh hudng
su nghiép tuong lai. Ldm nhdn nhd vdi anh chi gido
vién 1&: “USc gi anh chi cé thé gidi dé ndy trong IELTS
Insights, em mudn Idng nghe quan diém cda moi
ngudgi a”.

VGy nén, dé chic mding Lam thi “cé tién” sé bién
diéu udc thanh su thdt ngay sau day. M3&i moi ngudi
cuing xem cdch team IELTS 1984 trién khai lap ludn va
s’ dung tu vung, cdu trdc cau gi dé nang cdp badi viét

tot nhé!

l DISCUSSION

Khi doc dé bai nay,
team academic IELTS 1984 chung minh nhan
thay rang chu dé nay kha phd bién nhiéu ngudgi,
dac biét la trong thdi dai ngay nay khi ma viéc
thay ddi cong viéc khéng con 1a diéu hiém gap.
Dua trén kinh nghiém va quan sat cla chuing
minh, viéc gan bé véi mot nghé nghiép td sém
khoéng nhat thiét dan dén su hai long trong cdng
viéc. Thuc té, trong thai dai ngay nay, viéc thay
ddi cdng viéc cd thé mang lai nhiéu Igi ich hon.
Do dé, chung minh da quyét dinh khéng déng y

v3i quan diém dugc dua ra trong dé bai.

Céach lap luan clia ching minh nhu sau:

| Hoc IELTS ban chat

® BODY 1: Trinh bay nhiing bat Igi clia viéc gan
bd 1au dai v8i mbt su nghiép
» Core idea 1: RUi ro mat viéc do su phat trién
cla cong nghé
» Core idea 2: Han ché& trong viéc phat trién ky
nang nghé nghiép va phat trién ban than.
e BODY 2: Giai thich Igi ich cla viéc thay déi
cbng viéc
» Core idea 1: Cq hdi khdm pha dam mé thuc
su
» Core idea 2: Tang kha ndng thich Ung vdi

nhing thay déi trong thi trudng lao déng.

e BODY 1: Bat Igi clia viéc gan bo 1au dai véi mot
nghé nghiép
» Caul (Topic sentence): Gan bd véi moét cong
viéc co thé gay bat Igi theo nhiéu cach.
» Cau 2 (Bat Igi 1): Ngugi lao dong déi mat véi

nguy co mat viéc do su phat trién céng nghé

» Cau 3 (Hé qua 1): Nhiing ngugdi gan boé vai
Mot cdng ty cu thé céd thé khoé theo kip thai
dai

» Cau 4 (Hé qua 2): Stress va lo sg mat viéc

c6thé dan dén su khoéng hai long trong

cobng viéc.
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» Cau 5 (Bat Igi 2): Viéc chi tap trung vao mot 3 PARAPHRASING: Trong bai nay, cé mét s6

cbNng viéc cé thé can trd su phat trién ky nang tU va cum tU can dudgc paraphrase nhiéu lan:

(skill development could be hindered).

Cau 6 (Bat Igi 3): Thi€éu su da dang va thach
thic mai cé thé dan dén su chan nan (lack
of diverse, new challenges often leads to

frustration).

@ BODY 2: Lgiich cua viéc thay déi cong viéc

Cau 1 (Topic sentence): Thay déi cong viéc
Ia cach hiéu qua hon dé dat dugc su hai long
trong céng viéc (achieving a satisfying work

life).

Cau 2 (Lgi ich 1): C3 hdi khdm pha dam mé
thuc su (opportunity to explore one’s true

passions)

Cau 3 (Giai thich 1): Tiép xUc v&i nhiéu linh
vuc va nganh nghé khac nhau (exposed to

diverse fields and industries)

Cau 4 (Hé qua 1): Qua trinh tu kham pha
ban than (self-discovery) gilp tang su tran
trong d6i v3i nghé nghiép (deepens one's

appreciation for their profession).

Cau 5 (Lgi ich 2): Tang kha nang thich Ung
(be resilient against) v8i nhiing thay déi vé
cdbng nghé va kinh té (technological and

economic changes,).

Cau 6 (Hé qua 2): Mang lai cho ngugi lao
ddéng cam giadc ban than cd thé tu kiém
sodt dudc cudc ddi cla minh (o greater
sense of control) va diéu nay gitp ho cé thé
Ung phd trong nhing tinh hudéng bat ngd

(unexpected circumstances).

E VOL. 14 | September 2024

>

>

job satisfaction: fulfillment found in one’s
work, a satisfying work life, appreciation for

one’s profession

change jobs: make a career shift, seek
out different roles, exploring a new career

direction, embrace change

decide on a career path: early commitment
to a career path, limiting oneself to a single
career, dedicate themselves to a specific

field, complete dedication to one’s career.

be displaced (adj): bi thay thé mdt chd
redundant (adj): thtia, khéng can thiét nta

resilient (adj): co khd ndng phuc hoi, linh
hoat || thudng di v3i “against sth” hodc “to
sth”

adaptability (n): khd ndng thich nghi

Luyén viét bai nay, dugc Al chdm mién phi,

BT: Bdng nhdp hodc tao tai khodn tqi pass.vn

B2: Nhdp vao link hodc quét QR dé viét bai
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People who decide on a career path early in their lives and keep to it are more likely to have a
satisfying working life than those who change jobs frequently.

To what extent do you agree or disagree?

Paraphrasing | Vocabulary

Opinions are divided on whether early commitment to a career path helps people attain job
satisfaction more easily than those who do not stick with the field they have initially chosen. | disagree
with this view, as limiting oneself to a single career is not beneficial to workers' mental health in the

modern age.

Committing to a career can certainly be disadvantageous in a number of ways, such as the fact that
workers currently face a significant risk of being displaced due to the rapid changes brought about
by technological advances, including artificial intelligence and automation. Apart from certain fields
such as medicine or engineering, those who dedicate themselves to a specific field might find it
challenging to keep up with the times, and consequently, are more likely to become unemployed if
they are made redundant. The resulting constant stress and fear of being out of work could contribute
to job dissatisfaction. Furthermore, complete dedication to one’s career could mean that, while their
work may be exciting initially, their skill development could be hindered in the future. Beyond the
issue of career experience, a lack of diverse, new challenges often leads to frustration, and eventual

dissatisfaction with the chosen path.

On the other hand, exploring a new career direction is a much more effective way of achieving
a satisfying work life, thanks to the various benefits of doing so. One advantage is the opportunity
to explore one's true passions beyond one's current career. People who seek out different roles are
more easily exposed to diverse fields and industries, allowing them to identify their unrealized career
goals and even newfound interests. This self-discovery process often deepens one's appreciation
for one’s profession, contributing to greater satisfaction. Additionally, those who are willing to
make a career shift are more likely to be resilient against the aforementioned technological and
economic changes. Such adaptability gives workers a greater sense of control and prepares them
for unexpected circumstances, such as company restructuring, ultimately improving the fulfilment

found in their work.

In conclusion, | maintain that it is not ideal to remain on the same career path indefinitely. Instead,
by embracing change, satisfaction can be achieved through exploring one's own passions and

growing resilient to change.
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TASK 2 - INTERVIEW

pé thi: 09/08/2024

Interviews form the basic selecting criteria for most large companies. However, some people think

that the interview is not a reliable method of choosing whom to employ.

To what extent do you agree or disagree?

l DISCUSSION

1 IDEA VA CACH LAP LUAN: Dé bai nay dang
dua ra mét cudc tranh luan: hinh thic phong van
c6 phai |a phuong phap co ban va hiéu qua dé
chon ra Ung vién sang gia hay khéng? Dua trén
kinh nghiém “thuc chién” clia team academic
IELTS 1984, trong qua trinh tuyén dung, phong
van nhat dinh 13 mot phan khéng thé thiéu dé

cbNng ty va Ung vién hiéu vé nhau han.

Do d6, trong bai essay nay, ching minh cho rang:
mac du phdng van khéng phai la mét phucng
phap hoan hao va cé mot vai bat I6i nho, né van
la mot cach dang tin cdy dé doanh nghiép tim

dugc “déng doéi” phu haop.
Cach 1ap ludn cda ching minh nhu sau:

@ BODY 1: Phaithta nhan la phdng van van cé

mot vai diém bat cap

» Coreideal: Quyét dinh clia ngudi phong van

c6 thé bi danh hudng bdi thanh kién ca nhan.

» Core idea 2: Hinh thic phong van van dap
truyén théng khéng phan anh dugc tron ven
k¥ ndng cua Ung vién.

@ BODY 2: Mac du van con vai han ché da néu
3 trén, hinh thic phong van van cé thé cho
ngudi tuyén dung thay dugc nhiéu khia canh

clia moét ngudi Ung vién

» Core idea 1: Cac cich phdéng van mdi la va
sang tao nhu cau hodi vé tinh hudng hoac

kiém tra ky nang chuyén mon.
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» Core idea 2: Nhing pham chat tét ma khoéng

thé danh gid dudc qua CV nhu su ddng gid, thai

d6, van hda lam viéc.

PHAT TRIEN Y:

@ BODY 1: Cac diém bat Igi clia phdng van

» Cau 1 (Topic sentence): C6 han ché lién quan

dén viéc danh gia dua trén quan diém cé nhan
(personal judgement) clia ngudi phdng van va
su kho khan trong viéc dua ra danh gia céng

bang (fair evaluations).

Cau 2 (Batlgi1): Nhatuyén dung co thé coé quan
diém thién vi (hold biased views) déi véi Ung
vién chi dua trén nén tang hoc van (academic
background) clia ho trong qua trinh loc CV (CV
screening process) hoac qua an tugng ban dau

(first impressions).

Cau 3 (Tac dong 1): Su danh gia voi vang nay
(hasty judgments) cé thé dan dén viéc danh gia
khéng cong bang va khién cong ty tuyén dung

nham phai tng vién khdng phu hagp.

Cau 4 (Bat Igi 2): Ngudi phong van thudng kho
danh gia chinh xac nang luc téng thé (overall
competence) cla Ung vién chi qua hinh thuc
hoi-dap (question-and-answer format) truyén

théng.

Cau 5 (Ly do 2): M6t s6 Ung vién co thé tra I3i tot
trong budi phong van, nhung diéu nay khéng

dong nghta vdi viéc ho sé lam tét cong viéc.
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TASK 2 - INTERVIEW

» Cau 6 (Tac dong 2): Phudng phap phong
van nay cldng cd thé bd sét nhiing Ung vién
phu hgp (overlooking qualified applicants)
néu ho bi bat ngd (are thrown off) bdi nhing

cau hoi la hoac khéng nga téi.

® BODY 2: Nh{ng cai Igi I8n han ma phong van

co thé dem lai ducc

» Cau 1 (Topic sentence): Nhing han ché
da dé cap co thé dudc khic phuc bang cac
phucng phap sdng tao, nhu cau hdi tinh
huéng (scenario-based questions) hoac
danh gia dua trén nang luc (competency-

based assessments).

Cau 2 (Lgi ich 1): Cac cach phong van mdi
la c6 thé gilp cac cong ty danh gid dudc
nhing kY nang khéng thé hién dugc trén ho
sa, Vi Ung vién sé& cd nhiéu co hdi han dé thé
hién kha nang cda minh (demonstrate their

skills).

Cau 3 (Vidu 1): M6t 1ap trinh vién cé thé dugc
hoi vé ky nang giadi quyét van dé (problem-
solving approach) cho mét thi thach vé lap
trinh, qua dé thé hién kién thdc chuyén mén
(showcase technical knowledge) va ky nang

phéan tich (analytical skills) cla ho.

Cau 4 (Tac déng 1): Biéu nay gilp céc cdng
ty nhan dién va tuyén dung dudc nhiing ca
nhan cé nang luc, tU dé gidm thai gian dao

tao va chi phivan hanh (overhead costs).

Cau 5 (Lgi ich 2): Nhiing pham chat dang
gia (desirable qualities) clia Ung vién nhu su
dung gid hay tu tin cé thé dugdc danh gid ky
ludng théng qua thai dé cla ho hodc kiém

tra tham chiéu (reference checks).

| Hoc IELTS ban chat

pé thi: 09/08/2024

» Cau 6 (Tac dong 2): Nha tuyén dung cé thé
xac dinh xem uUng vién c6é phu hdp vai van
hdéa cong ty (culturally suited) va cé kha nang
gan bod lau dai (commit to the company long-
term) hay khong, gitp giam thiéu su thay déi
nhan su (minimizing changes in personnel).

3 PARAPHRASING: Vi dé bai nay xoay quanh
2 doéi tugng: ngudi tuyén dung va ngudi dugdc
phong van, nén ching minh uu tién paraphrase
2 tU nay.

» interviewer (n): recruiter, employer,
company

» candidate (n): applicant, individual

4 VOCABULARY:

» shortlist (v): chon loc ra mét nhom nho dng

vién dé tiép tuc sa tuyén
» biased (adj): thién vi

» evaluation (v): su ddnh gid ndng luc, kién

thdc hodc ky ndng

» competence (n): ndng luc dé lam tét mot
cbng viéc

» innovative (adj): tién tién, sang tao

» overhead cost (n): chi phivan hanh

Luyén viét bai nay, dudc Al cham mién phi,

BI: Bdng nhdp hodc tao tai khodn tai zou pass.vn

B2: Nhdp vao link hodc quét QR dé viét bai
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TASK 2 - INTERVIEW pethi: 09/08/2024

Interviews form the basic selecting criteria for most large companies. However, some people think
that the interview is not a reliable method of choosing whom to employ.

To what extent do you agree or disagree?

SAM P LE Word Count: 358 words

viét bdi chi gido Nguyén Vudng Han (IELTS 8.5) Paraphrasing | Vocabulary

Opinions are divided on whether interviews are a valid method to shortlist candidates for
employment by large companies. Although there are limitations in terms of reliability and its their
ability to assess specific skills, | believe that its advantages in the hiring process far outweigh the

drawbacks.

Admittedly, interviews may potentially have a few drawbacks regarding interviewers' personal
judgments and difficulties in making fair evaluations. In terms of the former, recruiters might hold
biased views based solely on applicants’ academic backgrounds, either during the CV screening
process or as a result of their first impressions. Such hasty judgments are likely to influence the
interview process, which could lead to an unfair assessment of the candidates’ abilities, causing
companies to mistakenly hire unsuitable ones. As for the accuracy of evaluations, it is often difficult
for interviewers to accurately assess a candidate’s overall competence with the traditional question-
and-answer format. This means that some candidates may perform well in an interview by providing
strong answers, but they do not necessarily perform well at the job itself. At the same time, this
interview method could also result in companies overlooking qualified applicants, if they are thrown

off by strange or unexpected questions.

However, | believe that the aforementioned drawbacks could be overcome with innovative
approaches, such as scenario-based questions or competency-based assessments. These could
assist companies in assessing skills that are not visible on resumes because there would be more
opportunities for candidates to demonstrate their abilities. For instance, a software developer may
be asked to explain their problem-solving approach for a specific coding challenge, showcasing their
technical knowledge and analytical skills. This helps companies better identify and recruit competent
individuals, which could ultimately reduce training time and overhead costs. A candidate’s desirable
gualities, such as punctuality or confidence, could be thoroughly evaluated through their attitudes
or by performing reference checks. Employers could determine if the candidate would be culturally
suited and likely to commit to the company long-term, which contributes to minimizing changes in

personnel.

In conclusion, while interviews have their shortcomings, they remain a valuable tool for evaluating

various qualities of a candidate, including expertise and professionalism, in practical settings.
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TASK 2 - SUCCESS

Some people say that individuals who make a lot of money are the most successful. Others think that

those who contribute to society, like scientists and teachers, are more successful.

Discuss both views and give your opinion.

Day la dé cua mét ban déc gid da gui dén team

IELTS 1984. Ching minh dé gidi va gui cho cuu gidm

khdo IELTS dat band 8.5. M3i moi ngudi doc phan gidi

chi tiét 3 bén dudi nhen.

Bl DISCUSSION

1 IDEA VA CACH LAP LUAN: Dé bai nay dang
dua ra mét cudc tranh luan: gitta ngudi kiém
dugc nhiéu tién va ngudi cé nhiéu déng goép xa

hoi, ai mdi la ngudi thuc su thanh cdng han?

Theo quan diém team academic IELTS 1984,
mac du khdéng thé phd nhan nhing ngusi cé
thanh céng vé mat tai chinh clng cé thé dudc
xem la cé moét muc ddé thanh cong nhat dinh, tuy
nhién ching minh sé nghiéng vé nhing ca nhan

tao ra gia tri cho xa héi han.
Céach 1ap luadn ctia ching minh nhu sau:

® BODY 1: Thita nhan rang nhiing ngugi coi su
giau cd tai chinh 1a dau hiéu thanh céng thi

cling c6 nhing diém hap ly

| Hoc IELTS ban chat

» Core idea 1: Viéc kiém tién hién nay kho
khan han, lam noi bat gia tri cua thanh céng

tai chinh.

» Core idea 2: Su giau c6 tu lau da la thudc do

cho su thanh céng 3 nhiéu quéc gia.

® BODY 2: Khing dinh rang nhiing ngusi déng

gop cho xa héi nén dugc coi la thanh céng han

» Core idea 1: Bua ra vi du vé gido vién va vai

tro cla ho trong viéc dao tao thé hé tré.

» Core idea 2: B6 sung thém vi du vé cdc nha
khoa hoc va vai tro clia ho trong viéc cai thién

dai séng.
2 PHATTRIENY:

e BODY 1. Lap ludn vé quan diém thu nhat

(thanh céong dugc do ludng bang su giau cd)

» Cau 1 (Topic sentence): Nhiing ngugi ung
hoé viéc coi su giau cé vé tai chinh (financial
wealth) 1a dau hiéu cua thanh coéng (an
indicator of success) dua ra mot sé luan diém

hgp ly (present some valid points).

» Cau 2 (Ly do 1): Viéc kiEm tién ngay nay
tré nén khé khan haon do su bat 6n cua thi
trudng lao ddng (labor market instability) va
canh tranh khéc liét trong kinh doanh (fierce

business competition).

VOL. 14 | September 2024



» Cau 3 (Hé qua): Vivay, nhiing ngugi dat dudc
giau co (achieve significant wealth) va tai
chinh viing vang (financial security), dac biét
nhing ngugi cé xuat phat diém khiém tén
(from humble beginnings), xidng dang dudc
coi la thanh céng vi diéu nay phan anh tu
duy sic bén (sharp thinking), tam nhin chién
lugc (strategic vision) va kha nang thich ung
xuat sic (excellent adaptability) trong thé
gidi kho ludng.

Cau 4 (Ly do 2): Ngoai ra, 3 nhiéu qudc gia,
sU giau co6 tU lau da dugc coi la cach dang
tin cdy nhat lam thudc do cho su thanh céng

(quantify success).

Cau 5 (Vi du): 3 Viét Nam, nhiing ngusi c6
thu nhap cao (earn high incomes), sd hiu
nhiéu tai sadn (own considerable assets) hodc
s6ng Mot cude séng xa hoa (live a luxurious
lifestyle) thudng dugc coi la nhiing ca nhan

thanh dat va cé dia vi cao trong xa hoi.

® BODY 2: Quan diém ca nhan (cho rang nhing

Ngugdi céng hién cho xa hdi mdi thuc su la

Nnhing ngudi thanh céng nhat)

» Cau 1 (Topic sentence): Tuy nhién, tdi tin
rang can chud trong nhiéu hon vao nhing
cd nhan cé nhing déng goép lau dai (make
lasting contributions) cho su phat trién cla
xa hoi.

Cau 2 (Ly do 1): Trong gido duc, gido vién cd
trach nhiém truyén dat kién thdc (imparting
knowledge) va gidp hoc sinh hinh thanh
nhing gia tri dinh cét 16i vé hanh vi va cé tu
duy dung dan (shape appropriate behaviors

and mindsets).

m VOL. 14 | September 2024

TASK 2 - SUCCESS

» Cau3(Héqua):Nh3suhudngdanclaho,cac
th& hé tré cé thé phat trién nhiing k¥ nang va
nguyén tac dao duc (ethical principles) can
thiét dé trg thanh nhiing ngugi cé ich cho xa
hoi.

» Cau 4 (Ly do 2): Cac nha khoa hoc, v8i muc
tiéu nghién cldu va cai tién, cd thé tao ra
nhing d6i mai via gilp gidi quyét cac van
dé hién tai viia ndng cao muc séng cla ngudi

dan (improve people’s living standards).

» Cau 5 (Vi du): Trong dai dich COVID-19, cac
nha khoa hoc da gidp lam cham di su lay lan
cla virus théng qua viéc ché tao kip thai céc
loai vaccine sau qua trinh phat trién va thd
nghiém nhanh chéng, qua dé cdu séng vo s6

NQUug3i trén toan cau.

3 PARAPHRASING: Vi dé bai nay xoay quanh 2
déi tugng: ngudi kiEm dudc nhiéu tién va ngudi
co dong gop cho xa hoi, nén ching minh Uu tién

paraphrase 2 tu nay.

» individuals who make a lot of money:
financial wealth, material gains, well-
off individuals , individuals who achieve
significant wealth and financial security,
those who earn high incomes, own
considerable assets, or live a luxurious

lifestyle

» those who contribute to society: societal
contributions, those who  contribute
meaningfully to society, individuals who
make lasting contributions to their society’s
development, those who dedicate their lives

to advancing society
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4 VOCABULARY:

» fierce business competition: canh tranh

kinh doanh khéc liét

» humble beginnings: xudt phat diém khiém
tén

» imparting knowledge: truyén dat kién thic

» ethical principles: nguyén tdc dao dic

| Hoc IELTS ban chat

>

>

Luyén viét bai nay, dugc Al chdm mién phi,

BI1: Bdng nhdp hodc tgo tai khodn tai

B2: Nhdp vao link hodc quét QR dé viét bai
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TASK 2 - SUCCESS pé thi: 18/08/2024

Some people say that individuals who make a lot of money are the most successful. Others think that
those who contribute to society, like scientists and teachers, are more successful.

Discuss both views and give your opinion.

SAM p LE Word Count: 327 words

Viét bdi anh gido Nguyén Coéng Puc (IELTS 8.0) Paraphrasing | Vocabulary

Opinions are divided on whether well-off individuals or those who contribute meaningfully to
society are more deserving of recognition as being truly successful. Although financial prosperity
is undoubtedly a common way to define success, | believe that societal contributions are a more

profound and valuable measure.

Proponents of financial wealth as an indicator of success present some valid points. They argue
that making money these days has become more challenging due to labor market instability and
fierce business competition. Therefore, individuals who achieve significant wealth and financial
security, especially those from humble beginnings, deserve to be considered as the most successful,
as this reflects their clear thinking, strategic vision, and excellent adaptability in an unpredictable
world. Additionally, in many countries, wealth has historically been regarded as the most reliable
way to quantify success. In Vietnam, for instance, those who earn high incomes, own considerable

assets, or live a luxurious lifestyle are often respected as successful, high-status individuals in society

However, | am convinced that a greater emphasis should be placed on individuals who make
lasting contributions to their society’s development. Regarding education, for example, teachers
are responsible for imparting knowledge and instilling in their students the values that shape
appropriate behaviors and mindsets. As a result of their guidance, the young generations can develop
the skills and ethical principles needed to become useful members of society. In addition, the work of
scientists, whose objectives are to research and innovate, can give rise to innovations that both help
address existing problems and improve people’s living standards. For instance, during the COVID-19
pandemic, scientists helped slow down the spread of the virus through their timely release of vaccines

after rapid development and testing, thereby saving countless lives globally.

In conclusion, while some people argue that material gains are the key marker of a person’s success,
| strongly believe that those who dedicate their lives to advancing society, particularly through

education and science, deserve to be recognized as truly successful.
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HUMANS

of IELTS INSIGHTS

Xin chao, ban doc thuong mén!

Chung minh la d6i ngl hoc thuat cla IELTS 1984
(goi than thuong la Tam Bon). Dau tién, chung
minh cdm on ban vi da danh ra it phdt doc bai viét
nay, mong rang ban da cé thé bo tui dudc nhiéu bai

hoc hQu ich.

La modt ddi ngili yéu tha thiét viéc day hoc va giup
hoc vién giodi Ién, ching minh rat tran tra khi thay
cac ban tu hoc IELTS hoang mang va bi “lac” bai vo
s6 bai mau trén thi trudng. D6 la dong luc I8n nhat
dé IELTS 1984 thuc hién tap chi giai dé thi IELTS chi
tiét hang thang va hoan toan mién phi dé nhiéu

ban cé thé tiép can vai tai liéu chat lugng han

PDéi T £, D&i ngil san xuat cla ching minh gém cé: team hoc thuat tré
ol ngu san XUCIt 0i ngli san xuat clia chung minh géom cé: team hoc thuat trén

) Py 50% gido vién IELTS 8.5 - 9.0, ban Tim - c6 van hoc thuat ngugi My
% I E LTS ’ va thay Tony Grace - cuu giam khao IDP.

INSIGHTS

N&éu ban quan tdm hay dén doc tap chi s6m nhat va

dang ky nhan tai: https./ielts1984.vn/ielts-insights nhen.

| Hoc IELTS ban chat
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Pay la ndi dung dwoc thuc hién béi trung tdm IELTS 1984. Cac ban cé
thé doc thém nhiéu bai mau, cing hwé'ng dan viét bai chi tiét tirng budc
tai website trung tam nha.

https://ielts1984.vn/tong-quan-ve-ielts/ielts-writing-task-2

QR code:
OVERALL BAND SCORE 8.5 9+8+8+9
SEE BELOW C&C LR GRA MoODEL ANSWER

WRITING TASK 1

The table below shows the population ratio of males per 100
females in six different areas in 1955 and 2005.

Summarise the information by selecting and reporting the main
features, and make comparisons where relevant.

The table below shows the population ratio of males per 100 females
in six different areas in 1955 and 2005.

South and Central
-m s Hyreh Amerien " ameica m
America
89.4 100

1955 97.8 1053 100.1 103.9

2005 99.2 104.9 928 96.9 975 99.8
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Your answer

The table gives information about the ratio of males per 100 females in
six regions in 1955 and 2005.

Overall, in Africa and Europe, an upward trend was witnessed in the male
population relative to females, while declines were seen in the remaining
regions. In addition, the highest figures were consistently recorded in Asia
in both years, whereas the opposite was the case in Europe.

Concerning areas with high male-to-female ratios, in 1955, there were
105.3 males per 100 females in Asia, followed by Oceania with the figure
of 103.9. Meanwhile, the gender ratios in North America and South and
Central America were nearly identical, at a virtually 1-to-1 ratio of males
to females. In the latter year, Asia's ratio experienced a marginal decline,
dropping by 0.4. However, Oceania's sex distribution became more
balanced, with a ratio of 99.8. Similarly, in North America as well as South
and Central America, the male-to-female ratio decreased by the end of
the 50-year period, to 96.9 and 97.5, respectively.

Regarding the two remaining regions, in 1955, in both Europe and Africa,
males were outnumbered by females, with 89.4 males per 100 females in
the former region, compared to the latter's 97.8 males. By 2005, there
were still significantly fewer males than females in European countries,
whereas Africa ended up third highest in terms of male-to-female gender
balance, with their ratios rising to 92.8 and 99.2, in that order.
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OVERALL BAND SCORE 8.5 9+8+8+9

TA — Task Achievement nb — GRA and LR errors have not been corrected

Band score 9
Excellent answer to a difficult question, with obviously made-up figures.
The overview is clear.

You have summarised the information accurately.

= fully satisfies all the = clearly presents a fully
requirements of the task developed response
Band score 9 TA Band score 9 TA

RECOMMENDED LAYOUT FOR TASK 1 ANSWERS

e Write an introduction paraphrasing the information provided. If
possible, change the structure from a noun phrase to a noun clause
(change the chart gives information about the number of to the chart
shows how many [...] ).

e \Write a clear overview of the main trends, differences, and stages.
If there are trends and differences (ie if there are changes over time),
give some information about both. If there are only differences, as
in questions with no time scale, provide differences of more than
one type.

e Put the overview after the introduction in a separate paragraph.
Don’t hide it in the introduction or at the end, as it’s the first thing
the examiner looks for.

e Separate your paragraphs with blank lines. It looks better and there
can be no doubt that it is a new paragraph.

e Write one or more paragraphs about the information itself and
organise it logically. Use signposting phrases to show your

For more IELTS advice go to Succeed in IELTS with Tony 19 September 2024
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organisation to the examiner. Eg Looking first at the most popular
reasons, [...]

e It's not necessary to write a conclusion, because you’ve already
given the information in an overview.

‘The table gives information about the ratio of males per 100 females in
six regions in 1955 and 2005.\

‘Overall, in Africa and Europe, an upward trend was witnessed in the male
population relative to females, while declines were seen in the remaining
regions. In addition, the highest figures were consistently recorded in Asia
in both years, whereas the opposite was the case in Europe.’

‘Concerning areas with high male-to-female ratios, in 1955, there were
105.3 males per 100 females in Asia, followed by Oceania with the figure
of 103.9. Meanwhile, the gender ratios in North America and South and
Central America were nearly identical, at a virtually 1-to-1 ratio of males
to females. In the latter year, Asia's ratio experienced a marginal decline,
dropping by 0.4. However, Oceania's sex distribution became more
balanced, with a ratio of 99.8. Similarly, in North America as well as South
and Central America, the male-to-female ratio decreased by the end of
the 50-year period, to 96.9 and 97.5, respectively.

Regarding the two remaining regions, in 1955, in both Europe and Africa,
males were outnumbered by females, with 89.4 males per 100 females in
the former region, compared to the latter's 97.8 males. By 2005, there
were still significantly fewer males than females in European countries,
whereas Africa ended up third highest in terms of male-to-female gender
balance, with their ratios rising to 92.8 and 99.2, in that order.‘
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C&C - Cohesion and Coherence nb GRA and LR errors have not been
corrected

Band score 8

The organisation is good, with clear progression throughout.
= sequences information and ideas

= |ogically
Band score 8 C&C

The use of cohesive devices and referencing is accurate throughout.

= manages all aspects of cohesion well = uses paragraphing sufficiently and

Band score 8 C&C appropriately
Band score 8 C&C

The table gives information about the ratio of males per 100 females in
six regions in 1955 and 2005.

Overall, in Africa and Europe, an upward trend was witnessed in the male
population relative to females, while declines were seen in the remaining
regions. In addition, the highest figures were consistently recorded in Asia
in both years, whereas the opposite was the case in Europe.

Concerning areas with high male-to-female ratios, in 1955, there were

105.3 males per 100 females in Asia, followed by Oceania with _103.9.

Meanwhile, the gender ratios in North America and South and Central

America were nearly identical, at virtually 1-to-1L In the latter year, Asia's

ratio experienced a marginal decline, dropping by 0.4. However, Oceania's
sex distribution became more balanced, with a ratio of 99.8. Similarly, in
North America as well as South and Central America, the male-to-female
ratio decreased by the end of the 50-year period, to 96.9 and 97.5,
respectively.

Regarding the two remaining regions, in 1955, in both Europe and Africa,
males were outnumbered by females, with 89.4 males per 100 females in
the former region, compared to the latter's 97.8 males. By 2005, there
were still significantly fewer males than females in European countries,
whereas Africa ended up third highest in terms of male-to-female gender
balance, with their ratios rising to 92.8 and 99.2, in that order.
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LR- - Lexical resource nb Some GRA errors have not been corrected.
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Band score 8

Vocabulary is used accurately with sufficient flexibility to show precise
meaning, and with only minor inaccuracies, which is good for a band score
8

= uses a wide range of vocabulary
fluently and flexibly to convey
precise meanings

Band score 8 LR

= skilfully uses uncommon lexical
items but there may be
occasional inaccuracies in word
choice and collocation

Band score 8 LR

= produces rare errors in spelling
and/or word formation

Band score 8 LR

The table gives information about ﬁhe number of males per 100 females‘ B

in }six regions in 1955 and 2005.

Overall, in Africa and Europe, an upward trend was witnessed in the ‘male
population relative to femaIesL while declines were seen in the remaining

regions. In addition, the highest figures were consistently recorded in Asia
in both years, whereas the opposite was the case in Europe.

Concerning areas with high male-to-female ratios, in 1955, there were
105.3 males per 100 females in Asia, followed by Oceania ‘with the figure
of \103.9. Meanwhile, the gender ratios in North America and South and

Central America were nearly identical, at a virtually 1-to-1 ratio of males
to females. In the latter year, Asia's ratio experienced a marginal decline,
dropping by 0.4. However, Oceania's sex distribution became more
balanced, with a ratio of 99.8. Similarly, in North America as well as South
and Central America, the male-to-female ratio decreased by the end of
the 50-year period, to 96.9 and 97.5, respectively.

Regarding the two remaining regions, in 1955, in both Europe and Africa,
males were outnumbered by females, with 89.4 males per 100 females in
the former region, compared to the latter's 97.8 males. By 2005, there
were still significantly fewer males than females in European countries,
whereas Africa ended up third highest in terms of male-to-female gender
balance, with theirJ[numbers rising to 92.8 and 99.2, in that order.

For more IELTS advice go to Succeed in IELTS with Tony 19 September 2024

Commented [TG6]: Or
The ratio of males to females

| Deleted: ratio

)

| Commented [TG7]: Or the ratio of
males to females

Commented [TG8]: Unnatural.
Better to say relative proportions of
males and females

Or

Ratio of males to females

*[Commented [TG9]: See C&C

[Deleted: ratios



http://www.succeedinielts.com/blog/

W IELTS Corrections Page 7 of 8

GRA - Grammatical range and accuracy nb Some LR errors have not been
corrected

Band score 9

Grammar is used accurately with a wide variety of structures, which
should be good for a band score 9.

Punctuation is used correctly throughout.
Appropriate structures are used throughout.

Errors are rare and occur as minor slips.

= uses a wide range of structures with full
flexibility and accuracy; rare minor errors
occur only as ‘slips’

Band score 9 GRA

The table gives information about the ratio of males per 100 females in
six regions in 1955 and 2005.

Overall, in Africa and Europe, an upward trend was witnessed in the male
population relative to females, while declines were seen in the remaining
regions. In addition, the highest figures were consistently recorded in Asia
in both years, whereas the opposite was the case in Europe.

Concerning areas with high male-to-female ratios, in 1955, there were
105.3 males per 100 females in Asia, followed by Oceania ‘with'a_figure of
103.9\. Meanwhile, the gender ratios in North America and South and

Central America were nearly identical, at a virtually 1-to-1 ratio of males
to females. In the latter year, Asia's ratio experienced a marginal decline,
dropping by 0.4. However, Oceania's sex distribution became more
balanced, with a ratio of 99.8. Similarly, in North America as well as South

and Central America, the male-to-female ratio had decreased by fthe end

of the 50-year period, to 96.9 and 97.5, respectively.

Regarding the two remaining regions, in 1955, in both Europe and Africa,
males were outnumbered by females, with 89.4 males per 100 females in
the former region, compared to the latter's 97.8 males. By 2005, there
were still significantly fewer males than females in European countries,
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whereas Africa ended up third highest in terms of male-to-female gender
balance, with their ratios rising to 92.8 and 99.2, in that order.
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Pay 13 ndi dung dwoc thuc hién béi trung tdm IELTS 1984. Céc ban cé
thé doc thém nhiéu bai mau, cung hwéng dan viét bai chi tiét tirng bwéc
tai website trung tam nha.

https://ielts1984.vn/tong-quan-ve-ielts/ielts-writing-task-2

QR code:

OVERALL BAND SCORE 8 8+8+8+9

SEE BELOW C&CLRGRA  MODEL ANSWER

WRITING TASK 2

Write about the following topic:

Interviews form the basic selecting criteria for most large companies.
However, some people think that the interview is not a reliable method
of choosing whom to employ.

To what extent do you agree or disagree?

Give reasons for your answer and include any relevant examples from
your own knowledge or experience.

Write at least 250 words.
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Original answer -

Opinions are divided on whether interviews are a valid method to shortlist
candidates for large-scale companies. Although this practice could have
some limitations concerning its reliability, | firmly believe that its
advantages in companies' hiring decisions far outweigh the drawbacks.

Admittedly, interviews may potentially pose a few drawbacks regarding
interviewers' personal judgments and difficulties in making fair
evaluations. In terms of the former, recruiters might hold biased views
based solely on applicants' academic backgrounds, either during the CV
screening process or through first impressions. Such hasty judgments are
likely to influence the interview process, which could lead to an unfair
assessment of the candidates' abilities, causing companies to mistakenly
hire unsuitable candidates. Moreover, it is often difficult for interviewers
to accurately assess a candidate's overall competence with the traditional
guestion-and-answer format. While some candidates may perform well in
an interview by providing strong answers, this does not necessarily mean
they will excel in the job itself. This interview method could also lead to
overlooking qualified applicants, if they are thrown off by strange or
unexpected questions.

However, | believe that the aforementioned drawbacks could be
overcome with innovative approaches, such as scenario-based questions
or competency-based assessments. These could assist companies in
assessing skills that are not visible on resumes because there would be
more opportunities for candidates to demonstrate their abilities. For
instance, a software developer may be asked to explain their problem-
solving approach for a specific coding challenge, showcasing their
technical knowledge and analytical skills. This helps companies better
identify and recruit competent individuals, which could ultimately reduce
training time and overhead costs. Additionally, a candidate's desirable
qualities, such as punctuality or confidence, could be thoroughly
evaluated through their attitudes or by performing reference checks.
Employers could determine if the candidate would be culturally fit and

For more IELTS advice go to Succeed in IELTS with Tony 17 September 2024



https://www.succeedinielts.com/blog/

W IELTS Corrections Page 3 0of 13

likely to commit to the company long-term, which contributes to
minimizing changes in personnel.

In conclusion, while interviews have their shortcomings, they remain a
valuable tool for evaluating various qualities of a candidate, including
expertise and professionalism, in practical settings.
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OVERALL BAND SCORE 8 8+8+8+9

TR — Task Response nb — GRA and LR errors have not been corrected

Band score 8

I’d also point out that there no alternative to the interview as the basis
for recruiting employees.

Despite the fact that it is far from perfect, it remains the best method
available and the focus should be on improving interviews to evaluate the
desired skillset of candidates.

Main body paragraph 1
There are flaws in interviews as a way of [...]

Main body paragraph 2
However, there are no practical alternatives. Companies can
improve their method of interviewing

. Design the interview to evaluate desired skillset, according
to the position available

. Incorporate psychometric tests

. Make sure references are checked

You have a clear position throughout and all parts of the question are
addressed.

Your position is coherent and well-argued.

The ideas are relevant, extended and there are no contradictions.

= sufficiently addresses all parts
of the task

= presents a well-developed
response to the question with
relevant, extended and
supported ideas

Band score 8 TR
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ADVICE ON BRAINSTORMING FOR TASK 2

As you’re planning and writing your answer, remember to constantly
ask yourself if you’re answering the question. Check back to the
question a few times as you think of ideas to make sure they're directly
relevant.

IELTS Corrections Page 5 of 13

o Make sure your introduction directly addresses the question.

e Make sure your ideas address all parts of the question. If the
guestion asks for solutions, in the plural, you must suggest at
least 2.

e Make sure your main ideas, as stated in the first sentence of the
main body paragraphs, are directly relevant to the question.

e Make sure your supporting ideas, which follow the main ideas in
the main body paragraphs, directly support the main idea.

e Be especially careful if you’ve answered similar question before,
as there will always be important differences.

e Make sure your conclusion directly answers the question, that it
is consistent with the ideas in the main bodies, and that it does
not contradict the introduction.

Opinions are divided on whether interviews are a valid method to \shortlist
candidates kor large-scale companies. Although this practice could have

some limitations concerning its reliability, | firmly believe that its
advantages in companies' hiring decisions far outweigh the drawbacks.’

\Admittedly, interviews may potentially pose a few drawbacks regarding
interviewers' personal judgments and difficulties in making fair

evaluations‘. ‘In terms of the former, recruiters might hold biased views

Commented [TG1]: It’s not just
shortlisting — it’s the final recruiting
decision as well. Depending not the
position, shortlisting might be done
from CVs alone.

Commented [TG2]: Good
introduction with a clear position

based solely on ‘applicants‘ academic backgroundsL either during the CV

‘| Commented [TG3]: Good main

idea

screening process or through first impressions. Such hasty judgments are
likely to influence the interview process, which could lead to an unfair
assessment of the candidates' abilities, causing companies ‘to mistakenly
hire unsuitable candidates‘. ‘Moreover, it is often difficult for interviewers

Commented [TG4]: True, but it’s
more likely that the interviewer’s bias
is in favour of or against particular
genders/races/religions.

to accurately assess a candidate's overall competence with the traditional
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question-and-answer format. While some candidates may perform well in
an interview by providing strong answers, this does not necessarily mean
they will excel in the job itself. This interview method could also lead to
overlooking qualified applicants, if they are thrown off by strange or
unexpected questions.\

IELTS Corrections Page 6 of 13

However, | believe that the aforementioned drawbacks could be
overcome with innovative approaches, such as scenario-based questions
or competency-based assessments\. fThese could assist companies in

Commented [TG6]: Relevant
supporting ideas

Commented [TG7]: This idea could
be arranged more coherently

assessing skills that are not visible on resumes because there would be
more opportunities for candidates to demonstrate their abilities. For
instance, a software developer may be asked to explain their problem-
solving approach for a specific coding challenge, showcasing their
technical knowledge and analytical skills. This helps companies better
identify and recruit competent individuals, which could ultimately reduce
training time and overhead costs. Additionally, a candidate's desirable

qualities, such as ‘punctuality or confidenceL could be thoroughly

evaluated through their attitudes or by performing reference checks.
‘Employers could determine if the candidate would be culturally fit and
likely to commit to the company long-term, which contributes to
minimizing changes in personnel. ‘

\In conclusion, while interviews have their shortcomings, they remain a
valuable tool for evaluating various qualities of a candidate, including
expertise and professionalism, in practical settings.\
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idea

Commented [TG9]: There are
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C&C - Cohesion and Coherence nb GRA and LR errors have not been

corrected
Band score 8
The organisation is excellent and easy to follow.

The paragraphs have a natural flow of ideas and clear central topics. Use
of cohesive devices and referencing is excellent throughout.

The paragraphs have a natural flow which is characteristic of high band
score answer.

* uses paragraphing sufficiently and = sequences information and ideas
appropriately * logically
Band score 8 C&C Band scor

= manages all aspects of cohesion well
Band score 8 C&C

PARAGRAPHING FOR TASK 2

| recommend you write 4 paragraphs as follows:

e Write an introduction, that explains what the question is. After
reading the introduction, the reader should have a good idea what
the essay is about, and what your position (opinion) is. It should be
possible to write an introduction in under 50 words. It is not
necessary to write a long background statement.

e Write 2 main body paragraphs. This should allow you to expand on
the ideas sufficiently to persuade the examiner that you’ve fully
supported the main ideas. If you write 3 main bodies, it is more
difficult to expand and support them sufficiently to get a high score.

e |Ifit’s a two-part question, answer the questions in the order they’re
given and write one paragraph per question.

e The main body paragraphs should be 100-120 words, and each
paragraph should have a clear topic sentence and 2 or more
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supporting ideas which support the topic sentence with reasons,
evidence, and examples. Do not waste time with lots of background
information.

e The topic sentences should directly address the question.

e The conclusion should be consistent with the introduction and the
main ideas, and it should not introduce new ideas. It should directly
answer the question. Do not leave the examiner in any doubt
about whether you’ve answered the question.

o If you write a third paragraph in a discuss both sides question to
clarify your position, make sure that give a good reason to reject one
of the sides. If you just restated the original ideas about one side,
the examiner may decide you have covered one side more than the
other.

e It is also ok to write a third body paragraph in a to what extent
guestion if you have main ideas which both agree and disagree with
the proposition. Avoid short paragraphs, with under 70 words, as it
may be difficult to show a clear central topic in a short paragraph.

Opinions are divided on whether interviews are a valid method to shortlist
candidates for large-scale companies. Although this practice could have

some limitations concerning its reliability, | \firmly \believe that its

advantages in improving companies' hiring decisions far outweigh the

drawbacks.

\Admittedly, interviews may potentially pose a few drawbacks regarding
interviewers' personal judgments and difficulties in making fair

evaluations\. \In terms of the former, recruiters might hold biased views

based solely on applicants' academic or social backgrounds, either during
the CV screening process or through first impressions. Such hasty
judgments are likely to influence the interview process, which could lead
to an unfair assessment of the candidates' abilities, causing companies to
mistakenly hire unsuitable \candidates\. As for the accuracy of evaluations,
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it is often difficult for interviewers to accurately assess a candidate's
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overall competence with the traditional question-and-answer format.
‘While some candidates may perform well in an interview by providing
strong answers, this does not necessarily mean they will excel in the job
itself. This interview method could also lead to overlooking qualified

IELTS Corrections Page 9 of 13

applicants, if they are thrown off by strange or unexpected questions.‘” o

‘However, | believe that the aforementioned drawbacks could be
overcome with innovative approaches, such as scenario-based questions
or competency-based assessments\. fThese could assist companies in

assessing skills that are not visible on resumes because there would be
more opportunities for candidates to demonstrate their abilities. For
instance, a software developer may be asked to explain their problem-
solving approach for a specific coding challenge, showcasing their
technical knowledge and analytical skills. This helps companies better
identify and recruit competent individuals, which could ultimately reduce
training time and overhead costs. a candidate's desirable qualities, such

as punctuality or confidence, could also be thoroughly evaluated through
their attitudes or by performing reference checks. Employers could
determine if the candidate would be culturally fit and likely to commit to
the company long-term, which contributes to minimizing changes in
personnel. ‘

In conclusion, while interviews have their shortcomings, they remain a
valuable tool for evaluating various qualities of a candidate, including
expertise and professionalism, in practical settings.
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LR- - Lexical resource nb Some GRA errors have not been corrected

Band score 8

Vocabulary is used accurately with sufficient flexibility to show precise
meaning, and with only minor inaccuracies, which is good for a band score
8

= uses a wide range of vocabulary = skilfully uses uncommon lexical
fluently and flexibly to convey items but there may be
precise meanings occasional inaccuracies in word
Band score 8 LR choice and collocation

Band score 8 LR

= produces rare errors in spelling
and/or word formation

Band score 8 LR

Opinions are divided on whether interviews are a valid method to assess

—

\candidates for large companies\. Although this practice could have some

limitations concerning its reliability, | ‘firmly \believe that its \advantages in

companies' hiring decisions kar outweigh the drawbacks.

Admittedly, interviews may potentially have a few drawbacks regarding

interviewers' personal judgments and difficulties in making fair
evaluations. In terms of the former, recruiters might hold biased views
based solely on applicants' academic backgrounds, either during the CV
screening process or as a result of their first impressions. Such hasty

judgments are likely to influence the interview process, which could lead
to an unfair assessment of the candidates' abilities, causing companies to
mistakenly hire unsuitable candidates. Moreover, it is often difficult for
interviewers to accurately assess a candidate's overall competence with
the traditional question-and-answer format. While some candidates may
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perform well in an interview by providing strong answers, this does not
necessarily mean they will excel in the job itself. This interview method
could also lead to overlooking qualified applicants, if they are thrown off
by strange or unexpected questions.

However, | believe that the aforementioned drawbacks could be
overcome with innovative approaches, such as scenario-based questions
or competency-based assessments. These could assist companies in
assessing skills that are not visible on resumes because there would be
more opportunities for candidates to demonstrate their abilities. For
instance, a software developer may be asked to explain their problem-
solving approach for a specific coding challenge, showcasing their
technical knowledge and analytical skills. This helps companies better
identify and recruit competent individuals, which could ultimately reduce
training time and overhead costs. %dditionally, a candidate's desirable
qualities, such as punctuality or confidence, could be thoroughly

evaluated through their attitudes or by performing reference checks]. B
Employers could determine if the candidate would be culturally suited
and likely to commit to the company long-term, which contributes to

minimizing changes in personnel.

In conclusion, while interviews have their shortcomings, they remain a
valuable tool for evaluating various qualities of a candidate, including
expertise and professionalism, in practical settings.
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GRA - Grammatical range and accuracy nb Some LR errors have not
been corrected

Band score 9

Grammar is used accurately with a wide variety of structures, which
should be good for a band score 9.

Punctuation is used correctly throughout.

Appropriate structures are used throughout.

= uses a wide range of structures with full
flexibility and accuracy; rare minor errors
occur only as ‘slips’

Band score 9 GRA

Opinions are divided on whether interviews are a valid method to ‘shortlist

candidates for large-scale companies\. Although \this practice could have

some limitations concerning its reIiabiIityL I firmly believe that its

advantages in companies' hiring decisions far outweigh the drawbacks.

Admittedly, interviews may potentially pose a few drawbacks regarding
interviewers' personal judgments and difficulties in making fair
evaluations. In terms of the former, recruiters might hold biased views
based solely on applicants' academic backgrounds, either during the CV
screening process or through first impressions. Such hasty judgments are
likely to influence the interview process, which could lead to an unfair
assessment of the candidates' abilities, causing companies to mistakenly
hire unsuitable candidates. Moreover, it is often difficult for interviewers
to accurately assess a candidate's overall competence with the traditional
question-and-answer format. While some candidates may perform well in
an interview by providing strong answers, this does not necessarily mean
they will excel in the job itself. The interview method could also lead to

companies bverlooking qualified applicants, if they are thrown off by

strange or unexpected questions.
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However, | believe that the aforementioned drawbacks could be
overcome with innovative approaches, such as scenario-based questions
or competency-based assessments. These could assist companies in
assessing skills that are not visible on resumes because there would be
more opportunities for candidates to demonstrate their abilities. For
instance, a software developer may be asked to explain their problem-
solving approach for a specific coding challenge, showcasing their
technical knowledge and analytical skills. This helps companies better
identify and recruit competent individuals, which could ultimately reduce
training time and overhead costs. Additionally, a candidate's desirable
qualities, such as punctuality or confidence, could be thoroughly
evaluated through their attitudes or by performing reference checks.
Employers could determine if the candidate would be culturally fit and
likely to commit to the company long-term, which contributes to
minimizing changes in personnel.

In conclusion, while interviews have their shortcomings, they remain a
valuable tool for evaluating various qualities of a candidate, including
expertise and professionalism, in practical settings.
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